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NOTES IN CONTEXT 
 
This is the first report-style self evaluation of its type that the Nursery has completed, having used the Ofsted 
online SEF and local authority Quality Frameworks previously.  
 
This report is written to give an overview of Mother Goose Corner as a setting, and to recap on key areas of 
practice and improvement mainly between 2019 and the end of 2021. Moving beyond this, our subsequent 
self evaluation reports will be able to focus concisely on the 12-month period following the publication of the 
previous report. 
 
 
MOTHER GOOSE CORNER IN CONTEXT 
 
We are a 96-place, family-run day nursery and pre-school nestled in the heart of Huntingdon. We have been 
family-run since first opening in 1998, are consistently ranked within the Top 20 Nurseries in the East of 
England (out of a total 1,200 settings) and are incredibly proud to provide an outstanding curriculum and 
level of care to each of the children and families on our register. 
 
Our large, L-shaped building with a significant proportion of glass on its south-facing aspect was a spacious 
family home prior to being turned into a Nursery in 2011. The building itself is planned to cater for our three 
different age groups: 

¶ Babies: birth to 21 months (or whenever the child is ready to transition up) 

¶ Tweenies: approximately 21 months to 2 years 11 months (or whenever the child is ready to 
transition up) 

¶ Pre-School: approximately 2 years 11 months to Reception class. 
 
Further to the indoor spaces available for our three age groups, we are also fortunate to have three distinct 
outdoor spaces comprising of a Baby Garden for our under twos, a Main Garden shared by Tweenies and Pre-
School, and a separate, living Nature Garden also shared by the Tweenies and Pre-School. 
 
We are registered to care for up to 96 children at any one time. These children take up a mixture of both full 
and part time places, and as of 31st December 2021 we have total of 111 children on roll. Within this number 
we have a gender split of 43% boys and 57% girls. We have 7 children in receipt of the EYPP, 16 children who 
received a deprivation payment, and within these two figures are 2 children who receive both.  
 
As per the Index of Multiple Deprivation 20191, Huntingdon has the highest concentration of those living in 
the greatest level of deprivation in the entire district. We are located within the centre of this town, and are 
also the closest private setting to a number of schools, governmental offices and also a large NHS hospital. 
This, we believe, results in us being able to cater to a beautifully large number of children and families from a 
wide variety of backgrounds. Our targeted support for the children receiving the EYPP is accompanied by us 
also acting as liaison between ourselves and the local authority, signposting to free learning and/or support 
sessions and making sure these families receive as much help available to them as possible (such as passing 
on food scheme vouchers, for example). 
 
 
 
 
 
 

 
1 Ministry of Housing, Communties and Local Government 2019 https://research.mysociety.org/sites/imd2019/area/la-
huntingdonshire-district-council/lsoa/ 
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The setting is open Monday to Friday, from 7:30am to 6pm, over 51 weeks of the year. We are closed on all 
UK Bank Holidays, and for the week between Christmas and New Year. 
 
 
Mission Statement 

We as a Nursery endeavour to provide each individual child in our care with a safe and nurturing 
environment, in which they have the opportunity to achieve their full potential whilst developing 
fundamental skills for a happy, fulfilled and successful life during and beyond Nursery.  

We do this through providing a curriculum which is varied, appropriately challenging and in-tune with 
individual as well as group interests. At Mother Goose Corner we do our very best to ensure that all 
practitioners understand the importance that what a child learns is just as important as how. 

We recognise each child as an individual, celebrate their differences, and promote diversity in a way that 
helps them grow up into inquisitive and open-minded young people.  

We respŜŎǘ ǇŀǊŜƴǘǎ ŀƴŘ ŎŀǊŜǊǎ ŀǎ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ǇǊƛƳŀǊȅ ŎŀǊŜƎƛǾŜǊ ŀƴŘ ŜŘǳŎŀǘƻǊΣ ŀƴŘ ŀƛƳ ǘƻ ǎǳǇǇƻǊǘ ŜŀŎƘ 
ŦŀƳƛƭȅ ǳƴƛǘ ōȅ ƻŦŦŜǊƛƴƎ ŀ ΨǿǊŀǇ-ŀǊƻǳƴŘ ŎŀǊŜΩ ǘƘŀǘ ǎŜŀƳƭŜǎǎƭȅ ōƭŜƴŘǎ ƘƻƳŜ ƭŜŀǊƴƛƴƎ ǿƛǘƘ ƻǳǊ ƪƴƻǿƭŜŘƎŜ ŀƴŘ 
experience as practitioners. 

 
Mother Goose Corner Community 
 
Early Years Pupil Premium (EYPP): 
As of 31st December we have 7 children receiving the EYPP. Every term our Deputy Manager responsible for 
ǘƘŜ ǎŜǘǘƛƴƎΩǎ ƘŜŀŘŎƻǳƴǘ ŦƻǊƳ ǎƘŀǊŜǎ ǘƘŜ ƴŀƳŜǎ ƻŦ ŜŀŎƘ ŎƘƛƭŘ ǊŜŎŜƛǾƛƴƎ ǘƘŜ 9¸tt ǿƛǘƘ ǘƘŜ ¢ǿŜŜƴƛŜ ŀƴŘ tǊŜ-
School Room Leaders, key workers and non-key working team members. Joint review between all adults 
caring for these EYPP children ς ƭŜŘ ōȅ ŀ ŎƘƛƭŘΩǎ ǘǊŀŎƪŜǊΣ ƻǳǊ ƴŜȄǘ ŀǎǇƛǊŀǘƛƻƴǎ ŦƻǊ ǘƘŜƛǊ ƭŜŀǊƴƛƴƎΣ ŀƴŘ ǘƘŜƛǊ 
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current interests ς results how we ensure they are receiving a challenging curriculum specific to their needs 
in a relevant and time-sensitive way. 
 
Children with Additional Needs: 
As of 31st December we have 4 children currently with an Early Help Assessment (EHA) in place, and 2 more 
for whom we are currently completing a first EHA application. One of the 4 children with an agreed EHA also 
has an Education Health Care Plan (EHCP) in place. When new children join the setting, we allow them a 
settling-in period during which we observe, build relationships, and support them to reach a stage where 
they are settled, content, and confident to show us their interests and expertise. Once the child is settled and 
we have been able to gain a fair reflection of their learning styles and abilities, we discuss their development 
and our aspirations for them with their families and the Nursery team. At Mother Goose Corner we recognise 
each child as a unique individual that will have their own learning needs and rate of development.  
 
Multi-Language Learners: 
As of 31st December 2021, between our children and team, we speak a total of 23 different languages. 
 

ΨL ŎƻǳƭŘƴϥǘ ŦƛƴŘ ŀ ōŜǘǘŜǊ ǇƭŀŎŜ ŦƻǊ Ƴȅ ŘŀǳƎƘǘŜǊΦ {ƘŜ ƛǎ ǊŜŀƭƭȅ ƘŀǇǇȅ going to the nursery twice a week. I 
wish I could afford her more days because I can see how much she is improving, especially in English, 
ōŜŎŀǳǎŜ ƛǘ ƛǎ ƴƻǘ ƘŜǊ ŦƛǊǎǘ ƭŀƴƎǳŀƎŜΦΩ ς Parent of the Nursery, May 2021 

 
 
Adult Nursery Team: 
We are extremely proud to have a varied array of skills, passions and expertise among our Nursery team. We 
focus heavily on recruiting for desired behaviours just as much as required professional criteria, and our 
senior team promotes an ethos of every team member at every level having something different and 
personal to offer. We strive for all team members ς from apprentice to management ς ǘƻ ƘŀǾŜ ŀ ΨǎǇŜŎƛŀƭƛǘȅΩ 
ǘƘŜȅ Ŏŀƴ ŜƴƧƻȅ ŜȄǇƭƻǊƛƴƎ ŀƴŘ ƛƴŎƻǊǇƻǊŀǘƛƴƎ ƛƴǘƻ ǘƘŜ bǳǊǎŜǊȅΩǎ ǿƛŘŜǊ ƻŦŦŜǊƛƴƎ ƛƴ ƻǊŘŜǊ ǘƻ ǇǊƻƳƻǘŜ 
responsibility and autonomy within an overall blended team provision. 
 
Nursery Role Number of Team Members 

Nursery Manager 1 x Qualified in Level 3 Childcare 
Nursery Operations & HR Manager 1 x Qualified in Level 3 in Childcare, Level 6 BA 

Hons. In French and Spanish, and Level 7 MA 
Hons. in Human Resources Management 

Deputy Manager and Head of Pastoral Care 1 x Qualified in Level 3 Childcare 
Deputy Manager 1 x Qualified in Level 5 Childcare 

1 x Qualified in Level 3 Childcare 
Room Leaders 2 x Qualified in Level 3 Childcare 
Deputy Room Leader 1 x Qualified in Level 3 Childcare 
Level 6 Practitioner 1 x Qualified with BA Hons. in Early Childhood 

Studies 
Level 3 Practitioners 8 x Level 3 Qualified in Level 3 Childcare 
Level 3 Bank Practitioner 1 x Qualified in Level 3 Childcare 
Level 2 Practitioners 2 x Qualified in Level 2 Childcare 
Apprentice Nursery Practitioner 1 x Apprentice undertaking Level 3 Childcare 
Unqualified Bank Practitioners 
όbƻǘŜΥ Ψ¦ƴǉǳŀƭƛŦƛŜŘΩ ƘŜǊŜ ǊŜŦŜǊǎ ǘƻ ǘƘŜ ŀōƛƭƛǘȅ ǘƻ 
count these practitioners in current ratios; it does 
not mean they are without any childcare 
qualification or experience.) 

1 x Qualified in Level 2 Supporting Teaching and 
Learning in Schools, Level 6 BA Hons. in General 
Education and Level 7 MA Hons. in Public 
Administration 
1 x Qualified in Childcare Studies 
2 x Unqualified Bank Practitioners 



Mother Goose Corner Nursery & Pre-School 
EY426104 - {ǇǊƛƴƎ IƻǳǎŜΣ {ǇǊƛƴƎ /ƻƳƳƻƴΣ {ǘΦ tŜǘŜǊΩǎ wƻŀŘΣ IǳƴǘƛƴƎŘƻƴ t9нф тCI 

 
6 

Level 2 Nursery Chefs 2 x Qualified in Level 2 Catering 
TOTAL NUMBER OF STAFF 28 

 

Additional responsibilities our team members hold within the above number of staff: 

¶ 3 x Safeguarding and Child Protection DPOs (1 x Lead and 2 x Support) 

¶ 1 x SENDCo 

¶ 1 x ENCo (undergoing training as of 31st December 2021) 

¶ 1 x Mental Health First Aider 

¶ 1 x Health and Safety Lead. 

 
Making a real difference 
 
Further to having a beautiful and well-equipped indoor and outdoor Nursery environment, and a well-
qualified, conscientious workforce, the success of the Nursery in making the most impact in improving 
outcomes for all children is underpinned by having high expectations of and for all children ς regardless of 
background or starting point. tǊŀŎǘƛǘƛƻƴŜǊǎ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ǊŜǎǇƻƴŘ ǘƻ ŘƛŦŦƛŎǳƭǘƛŜǎ ōȅ ǎŀȅƛƴƎ ά¢Ƙƛǎ ƛǎ ǘƘŜ 
ōŀǊǊƛŜǊ ǘƻ ƭŜŀǊƴƛƴƎΣ ŀƴŘ ǎƻ ǿƘŀǘ ǿŜ ŀǊŜ ŘƻƛƴƎ ƛǎΧέ ǊŀǘƘŜǊ ǘƘŀƴ ǘƻ ǎŜŜ ŀ ŎƘŀƭƭŜƴƎŜ ŀǎ ŀƴ ǳƴǎǳǊmountable 
obstacle. They are encouraged by leadership to find creative ways to work around that which might hinder a 
ŎƘƛƭŘΩǎ ǇǊƻƎǊŜǎǎ ƻǊ ŘŜǾŜƭƻǇƳŜƴǘ, taking into account the uniqueness of each child and their family, and when 
seeking appropriate people to ƘŜƭǇ ŀ ŎƘƛƭŘ ŦǳƭŦƛƭ ǘƘŜƛǊ ǇƻǘŜƴǘƛŀƭΣ ǘƻ ŀǎƪ ǘƘŜƳǎŜƭǾŜǎ άLŦ ƴƻǘ ƳŜΣ ǘƘŜƴ ǿƘƻΚέΦ 
 
Our family-ƻǊƛŜƴǘŀǘŜŘ ŀǇǇǊƻŀŎƘ ƛƴŦƭǳŜƴŎŜǎ ŀƭƭ ǿŜ Řƻ ŀǘ bǳǊǎŜǊȅΣ ŦǊƻƳ ŀ ŎƘƛƭŘΩǎ ŦƛǊǎǘ Řŀȅ ŀƴŘ ǘƘŜ ŎŀǊŜ ŀƴŘ 
education they receive during their tenure with us, to the way in whicƘ ǿŜ ǎǳǇǇƻǊǘ ǘƘŜƳ ǘǊŀƴǎƛǘƛƻƴƛƴƎ ǘƻ ΨōƛƎ 
ǎŎƘƻƻƭΩΦ ²ƛŘŜǊ ŦŀƳƛƭȅ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŦŀŎǘƻǊǎ ŀǊŜ ŎƻƴǎƛŘŜǊŜŘ ǿƘŜƴ ŘǊŀǿƛƴƎ ǘŜǊƳƭȅ ǘǊŀŎƪŜǊǎ ŀƴŘ ŎǊŜŀǘƛƴƎ 
an appropriately challenging curriculum for each child, and where the need for additional support is 
identified ς whether this might be developmentally for speech and language, or more holistically where a 
family is being presented with barriers to accessing education for their child ς compassionate and proactive 
practitioners are encouraged by leadership to act upon this conscientiously and swiftly. 
 
²Ŝ ŎƻƴǘƛƴǳŜ ǘƻ ǇƭŀŎŜ ƎǊŜŀǘ ŦƻŎǳǎ ƻƴ ŀ ŎƘƛƭŘΩǎ ǇŜǊǎƻƴŀƭΣ ǎƻŎƛŀƭ ŀƴŘ ŜƳƻǘƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ as a core 
springboard to effective learning and development: happy, settled children learn best. Children are 
encouraged to develop the ability and confidence to recognise, label, understand and cope effectively with 
their emotions by team members who ask meaningful questions at the right time, and who focus on creating 
a truly enabling environment by promoting open and supportive dialogue throughout each Nursery day. 
Speech and language remain the key to success in all areas of development, and alongside high-quality 
interactions between adults and children, we focus on children being exposed to a high level of diverse and 
specific verbal and written language in order to broaden their vocabulary and understanding. Physical health 
and development are also kept as integral focus, and are supported by free and regular access to our three, 
distance outdoor spaces which provide ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ŎƘŀƭƭŜƴƎŜΣ ŜȄǇƭƻǊŀǘƛƻƴΣ ŀƴŘ ΨōǊƛƴƎƛƴƎ ǘƘŜ ƛƴŘƻƻǊ 
ŎƭŀǎǎǊƻƻƳ ƻǳǘΩΦ 
 
 
COVID-19 
 
In March 2020 response of our local community and our national government thrust us into an extreme 
unknown and at an alarming speed, but we as a Nursery team were passionate and proud to have an 
opportunity to test our proactive response and creative problem solving to ensure the continued provision of 
high-quality education in ways we had never done before. We were one of the 19% of settings nationally to 
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remain open throughout the pandemic, and as well as key worker children, our most vulnerable were 
prioritised for spaces at Nursery when access to childcare was first legally restricted. 
 
We swiftly established an entirely new way of working with all of our children and families ς both the small 
number we continued to see every day, and the majority of whom we did not ς and the support we offered 
non-exhaustively included: 

¶ A daily email ŎƻƛƴŜŘ ŀǎ ƻǳǊ ΨІYŜŜǇLƴ¢ƻǳŎƘΩ ŎŀƳǇŀƛƎƴ which offered guidance and support on the 
ǎŜǘǘƛƴƎΩǎ ǊŜǎǇƻƴǎŜΣ ŘƻŎǳƳŜƴǘǎ ŀƴŘ ǘƻƻƭǎ ŦƻǊ ǇŀǊŜƴǘǎ ŀƴŘ ŎŀǊŜǊǎ ǘƻ ǳƴŘŜǊǎǘŀƴŘ Ƙƻǿ ǘƘŜ 9¸C{ 
translates to home, a number exchange between families for children to stay in contact with their 
Nursery friends, mental health tips, tools and resources for the whole family, sun safety factsheets, 
and even sample Nursery routines for those struggling to keep a routine at home. 

¶ Daily posts on ParentZone with activity ideas for all ages of children 

¶ Starting our own YouTube channel with stories for children to watch read by their practitioners 

¶ Home kits being sent out to families who were lacking in resources, and the offer of all activity ideas 
we sent out via email being printed and posted ǘƻ ŀƴȅ ŦŀƳƛƭȅ ǿƘƻ ŘƛŘƴΩǘ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ŀ ǿƻǊƪƛƴƎ 
printer 

¶ Safe and well calls made to as many families as possible, and most targeted to those deemed 
vulnerable in any way. 

 
We were very proud to have responded in the way we did to the pandemic, and are very grateful to all of our 
families who worked with us during such times. 
 
ΨThe nursery really came into its own when the pandemic hit. I faced numerous difficulties during this 
time and they went the extra mile to see that we were okay and to support us. From one to one meetings 
to help manage troublesome behaviour and phone calls to support my well being as a parent, they really 
went above and beyond.Ω ς Parent of the Nursery; June 2021 
 
ΨThis past year has been very challenging but Mother Goose has always communicated and updated us 
on all the changes that have taken place as and when. In recent months, in preparation for school my 
daughter has done a great deal of educational learning with the staff which will be very helpful and 
useful when she goes to school.Ω ς Parent of the Nursery; June 2021 
 
ΨThe staff at Mother Goose Corner Nursery & Pre-School have gone above and beyond in ensuring the 
well-being and development of my child has been at highest levels, whilst working throughout a 
pandemic.Ω - Parent of the Nursery; June 2021 

 
Ψaȅ ŜƭŘŜǎǘ ƛǎ ŎƭƻǎŜ ǘƻ ƭŜŀǾƛƴƎ ŦƻǊ ǎŎƘƻƻƭ ŀƴŘ ǘƘŜǊŜ ƛǎ ƴƻ Řƻǳōǘ ƛƴ Ƴȅ ƳƛƴŘ ǘƘŀǘ ǿƛǘƘ ƘŜƭǇ ŦǊƻƳ ǘƘŜ 
fantastic staff she is absolutely ready. They have been wonderful at communicating with us and 
encouraging our children to be their best, as well as providing fantastic support throughout the 
ƭƻŎƪŘƻǿƴǎ ǘƘŀǘ ƘŀǾŜ ōŜŜƴ ŘƛŦŦƛŎǳƭǘ ŦƻǊ ŀƭƭΦΩ - Parent of the Nursery; June 2021 

 
 
Having furloughed 21 out of 27 team members, further support to our team members at home included 
regular well-being calls, the creation of a group Whatsapp to stay in touch as a lifeline of positivity, and 
weekly videos being sent home from management to keep everyone posted of general news and updates. 
Sweet treats, free meals and pastoral catch-ups were provided daily for those who continued to work during 
the lockdown months. 
 
Great care and concern were taken when welcoming everyone back to Nursery in order to prioritise sound 
transitions and good mental health; returning children went back to basics with re-settling in visits and 
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lengthy catch ups between parents/carers, and thorough re-inductions were conducted for all adults who 
were returning after a break away from the setting. 
 
The support we offered all adults and children of the setting was extremely well-received, with some parents 
ŘŜǎŎǊƛōƛƴƎ ƻǳǊ Řŀƛƭȅ ŜƳŀƛƭǎ ŀƴŘ ŀŎǘƛǾƛǘȅ Ǉƻǎǘǎ ŀǎ άŀ ƭƛŦŜƭƛƴŜέ: 
 

ΨL Ƴǳǎǘ ŎƻƳƳŜƴŘ ȅƻǳ Ǝǳȅǎ ŦƻǊ ǘƘŜ ŦŀƴǘŀǎǘƛŎ ǿƻǊƪ ȅƻǳ ŀǊŜ ŘƻƛƴƎΣ ǘƘŜ ІYŜŜǇLƴ¢ƻǳŎƘ ŜƳŀƛƭǎ ƘŀǾŜ ōŜŜƴ 
very helpful and insightful- #THANK YOUΦΩ ς Parent of the Nursery; April 2020 
 
ΨΧ ǘƘŀƴƪ ȅƻǳ for all the supportive emails you are sending. Maisie loves seeing your faces on parent 
ȊƻƴŜ ŀƴŘ ǿŜ ƘŀǾŜ ƘŀŘ ŎƛǊŎƭŜ ǘƛƳŜ ǇƭŀȅŜŘ Ƴŀƴȅ Ƴŀƴȅ ǘƛƳŜǎΦ ²Ŝ Ƴƛǎǎ ȅƻǳ ŀƭƭ ǾŜǊȅ ƳǳŎƘΦΩ ς Parent of 
the Nursery; April 2020 
 
ΨL ƴŜǾŜǊ ƪƴŜǿ ǘƘŀǘ ŀ ƴǳǊǎŜǊȅ ǿƻǳƭŘ ōŜ ǎƻ ŜƴƎŀƎƛƴƎΦΩ ς Parent of the Nursery; April 2020 
 
Ψ¸ƻǳ Ǝǳȅǎ ŀǊŜ ŘƻƛƴƎ ŀ ǘǊǳƭȅ ŀƳŀȊƛƴƎ ƧƻōΣ ǘƘŀƴƪ ȅƻǳ ǾŜǊȅ ƳǳŎƘ ŦƻǊ ȅƻǳǊ ŘŜŘƛŎŀǘƛƻƴΗΩ ς Parent of the 
Nursery; April 2020 
 
ΨL Ƨǳǎǘ ǿŀƴǘŜŘ ǘƻ ǘŀƪŜ ŀ ƳƻƳŜƴǘ ǘƻ ǎŀȅ ǘƘŀƴƪ ȅƻǳ ŦƻǊ ǘƘŜ ǳǇŘŀǘŜǎ ŀƴŘ ŜǾŜǊȅǘƘƛƴƎ ǘhe team are doing. 
WŀŎƪ ǊŜŀƭƭȅ ŜƴƧƻȅŜŘ ǘƘŜ ǎŎŀǾŜƴƎŜǊ Ƙǳƴǘ ŀƴŘ ǿŀǘŎƘƛƴƎ ǘƘŜ ŎƻƴǘŜƴǘ ǘƘŜ ǘŜŀƳ ŀǊŜ ǇƻǎǘƛƴƎΦ ²ŜΩǾŜ ƴƻǘ 
gone stir-crazy yet and a lot of that Ƙŀǎ ǘƻ Řƻ ǿƛǘƘ Ƙƻǿ ȅƻǳ ƘŀǾŜ ŀƭƭ ǎǳǇǇƻǊǘŜŘ WŀŎƪ ŀƴŘ ƻǳǊǎŜƭǾŜǎΦΩ ς 
Parent of the Nursery; April 2020 
 
ΨL want to thank All of the staff for being so fabulous and to you and management for keeping nursery 
open in such turbulent times; My experience since Emilia joined has only been excellent and I know 
she loves her nursery. Your communications have been reasǎǳǊƛƴƎ ŀƴŘ ǾŜǊȅ ƛƴŦƻǊƳŀǘƛǾŜΦΩ ς Parent of 
the Nursery; May 2020 
  
ΨL Ƨǳǎǘ ǿŀƴǘŜŘ ǘƻ ǎŀȅ ǘƘŀƴƪ ȅƻǳ ŦƻǊ ŀƭƭ ǘƘŜ ǘƘƛƴƎǎ ȅƻǳ ŀǊŜ ǇǳǘǘƛƴƎ ƻƴ tŀǊŜƴǘ ½ƻƴŜ ǘƻ ƪŜŜǇ WƻǎŜǇƘ ŀƴŘ 
the other children entertained. I know he is loving it, and I appreciate the variety of things and the 
sense of all the children still being one Mother Goose Family. Well done all of you an thank you for 
doing such stirling work and reminding all of us why we are so lucky our little ones go to Mother 
DƻƻǎŜΗΩ ς Parent of the Nursery; April 2020 

 
 
Moving forward into life following the first 12-months of the 
pandemic, we now focus on a curriculum which must be sensitive 
to and appropriate for an entire cohort of children for whom 
distancing, prolonged periods at home, and a reduced access to 
the normal and varied social activities a child has historically 
enjoyed both in and out of Nursery had become the norm. It has 
been more important than ever for our practitioners to be 
compassionate, inquisitive and reflective in order to provide the 
learning experiences and overall curriculum our children need in 
order to be truly ready for their transition to primary school and 
beyond. These elements have driven all of the team coaching, 
support and supervision we have had at Nursery since the summer 
of 2020 and will continue to be the case as we move into a post-
COVID era. 
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1. QUALITY OF EDUCATION 
 
We believe our quality of education is outstanding. 
 
Children remain at the heart of our provision and planning at Mother Goose Corner, with their care and 
ŘŜǾŜƭƻǇƳŜƴǘŀƭ ƴŜŜŘǎ ŦƻǊƳƛƴƎ ǘƘŜ ΨǿƘŀǘΩ ƻŦ ƻǳǊ ŎǳǊǊƛŎǳƭǳƳΣ ŀƴŘ ǘƘŜƛǊ Ǉŀǎǎƛƻƴǎ ŀƴŘ ƛƴǘŜǊŜǎǘǎ ŦƻǊƳƛƴƎ ǘƘŜ 
ΨƘƻǿΩΦ Children are consistently on-track ς despite varied starting points ς and we are confident that all 
children leaving the setting have achieved their full potential with us.   
 
Practitioners focus on helping children to settle as quickly and smoothly so as to start their Nursery learning 
journey swiftly, and at the point of entry we incorporate parent/carer input by seeking views in both written 
format and verbal conversations ƻƴ ǘƘŜƛǊ ŎƘƛƭŘΩǎ ŀōƛƭƛǘƛŜǎ ŀƴŘ ƛƴǘŜǊŜǎǘǎ: this provides us with our earliest 
springboard to learning.  
 
Practitioners are encouraged to be patient and attentive observers of our new children not only to gain as 
thorough and fair an understanding of each child as they show us their character, personality and skill level, 
but also to lay foundations for identifying any potential additional need they believe a child may show as 
early on as possible. Sensitivity is exercised in raising early concerns with primary caregivers so as to respond 
quickly but not prematurely, taking our lead with each individual child and family. Any potential additional 
needs are swiftly flagged up to our SENDCo for guidance and support. 
 
We believe children are natural and incredibly capable learners, who need hands-on and responsive adults to 
quickly identify and support their own individual learning styles for the very best of learning outcomes. 
Children are provided with an enabling environment and practitioners who engage in activities with them, so 
that what the children learn comes about as a result attentive practitioners focussing of how their key 

children learn. The Characteristics of Effective Learning, 
ŀƴŘ ŀ ŎƘƛƭŘΩǎ ability to socially engage in their own Nursery 
mini-community, are regarded as the greatest tools for 
promoting the life-long skills we hope for a child to develop 
whilst in our care: to be kind, to be courageous, and to be 
curious. These three cornerstones which we believe will lay 
the best of foundations for success later life are a new 
focus for the Nursery to take into its curriculum planning 
and overall ethos for 2022. 
 
Key workers are encouraged and given the freedom to care 
for each individual child and family how they feel fits best. 
Practitioners talk with parents about how and what their 
child learns at Nursery, and look to find differences and 
similarities with what and how the child learns at home to 
gain the best possible understanding of any potential 

barriers to learning so that this can be included in individual planning. Practitioners are made aware at a new 
ƪŜȅ ŎƘƛƭŘΩǎ Ǉƻƛƴǘ ƻŦ ŜƴǘǊȅ ƛŦ ǘƘŜȅ ǊŜŎŜƛǾŜ ǘƘŜ 9¸ttΣ ǘƘŜ ŦǊŜŜ ǘǿƻǎ ƻǊ ǘƘǊŜŜǎ ƻŦŦŜǊΣ ŀƴŘκƻǊ ƛŦ ǘƘŜȅ ƘŀǾŜ ŀƴ 
established SEND. Practitioners include this knowledge in early conversations with parents so as to set the 
tone for collaborative and supportive partnership working as early on as possible. 
 

ΨhǳǊ ǎƻƴ ŀƴŘ ŘŀǳƎƘǘŜǊ ƘŀǾŜ ōƻǘƘ ōŜŜƴ ǾŜǊȅ ƘŀǇǇȅ ŀǘǘŜƴŘƛƴƎ ǘƘƛǎ ƴǳǊǎŜǊȅ ŀƴŘ ƳŀŘŜ ƎƻƻŘ ŀǘǘŀŎƘƳŜƴǘǎ 
with their keyworkers who always take the time to update us at the end of the ŘŀȅΦΩ ς Parent of the 
Nursery, June 2021 
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ΨThe whole team are kind and caring and are very responsive to queries and offer regular updates.Ω ς 
Parent of the Nursery, June 2021 
 
ΨEach carer at Mother Goose has taken a special interest in our son and in nurturing his curiosity and 
development. We receive detailed feedback on the activities he has been doing and the things he 
enjoysΦΩ ς Parent of the Nursery, March 2020 
 
ΨFantastic nursery. Cannot think of anywhere else that even begins to compare to this wonderful team. 
The girls are like an extension of our family.Ω ς Parent of the Nursery, June 2021 
 

 
We absolutely believe that two of our greatest strengths in our provision of education is how: 

¶ we are continually refreshing on how well our planning and observation systems actually work, and 
modifying our paperwork and systems to reflect this, and how 

¶ we encourage each individual room to develop their own systems of tracking learning intentions and 
follow-on planning: while an overall Nursery framework outlines the frequency with which tracking 
and reporting is done, the teams of each individual age group are encouraged to modify the way in 
which learning intentions and planning are formatted in order to reflect the cohort of children in 
their care at that particular time. 

 
Baseline Trackers are created and reviewed at least termly, with key workers paying additional attention to a 
ŎƘƛƭŘΩǎ ¢ǿƻ ¸ŜŀǊ ¢ǊŀŎƪŜǊ ς provided to the parent/carer in time for their ŎƘƛƭŘΩǎ ¢ǿƻ ¸ŜŀǊ /ƘŜŎƪ ς and their 
Transition Tracker, which is created shortly before a child leaves the setting, normally for primary school. All 
ǘǊŀŎƪŜǊǎ ŀǊŜ ƳƻŘŜǊŀǘŜŘ ōȅ ŜŀŎƘ ǊƻƻƳΩǎ senior practitioner for consistency of approach before being 
published for a parent/carer. Any modifications in a tracker are discussed jointly between key worker and 
senior practitioner in order to agree on a best fit assessment for the child. Parental input is sought to be 
included in the report, and again any differences ƛƴ ŀ ǇǊŀŎǘƛǘƛƻƴŜǊΩǎ ŀƴŘ ǇŀǊŜƴǘΩǎ ǾƛŜǿǎ ƻƴ ŀ ŎƘƛƭŘΩǎ ŀōƛƭƛǘƛŜǎ 
are consulted on jointly to include all input in painting the fairest picture of the child possible. The 
information generated from trackers are used as key information to underpin our Intention, Implementation 
and Impact planning cycle. 
 
Individual practitioners assess the progress of individual children and their key child groups in relation to 
their learning intentions on a weekly and monthly basis, and leaders assess cohort progress and look for 
group areas of high achievement as well as common areas for improvement in order to help identify 
environmental factors requiring development on a termly basis by way of separate cohort tracking. Results of 
this ŀǊŜ ŘƛǎŎǳǎǎŜŘ ŀƳƻƴƎ ŀƭƭ ǎŜƴƛƻǊ ǇǊŀŎǘƛǘƛƻƴŜǊǎ ŀƴŘ ǘƘŜ ƭŜŀŘŜǊǎƘƛǇ ǘŜŀƳ ŀǘ ǿŜŜƪƭȅ ΨwƻƻƳ [ŜŀŘŜǊǎΩ 
aŜŜǘƛƴƎǎΩ ŀƴŘ ŀƭǎƻ ǿƛǘƘ ǘƘŜ ǊƻƻƳ ǘŜŀƳǎ ƻƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ŀƴŘ ƎǊƻǳǇ ōŀǎƛǎ to promote 360 degree reflection 
by and input from all. The development of each key workerΩǎ ŎƘƛƭŘǊŜƴ ƛǎ ŘƛǎŎǳǎǎŜŘ ŀǘ ōƛ-monthly supervisions, 
any children and/or particular areas for concerns identified, and a plan of action created to address any such 
areas as responsively as possible. 
 
Children with an SEND are supported with the aim of all additional efforts in place feeling natural and 
consistent. Practitioners are supported to quickly identify those children in need of speech and language 
support, health visitor involvement, and/or the creation and submission of an EHA or EHCP for example to 
ensure the earliest intervention possible. Team members key working a child with an established or potential 
SEND are supported to extend their learning about ǘƘŜƛǊ ƪŜȅ ŎƘƛƭŘΩǎ ƴŜŜŘǎΣ ǿƛǘƘ ŀƭƭ ǘŜŀƳ ƳŜƳōŜǊǎ ōŜƛƴƎ 
equally involved in this process so that key knowledge is not held with only one or two key people. 
 
All practitioners are encouraged to have the highest possible expectations and aspirations for all children in 
ǘƘŜƛǊ ŎŀǊŜ ǎƻ ǘƘŀǘ ǿƘŜƴ ǘƘŜȅ ƭŜŀǾŜ ǳǎ ŦƻǊ ΨōƛƎ ǎŎƘƻƻƭΩ ǘƘŜȅ ŀǊŜ ŎƻƴŦƛŘŜƴǘΣ ǊŜŀŘȅΣ ŀƴŘ ŀōƭŜ ǘƻ ǘŀƪŜ ŀŘǾŀƴǘŀƎŜ ƻŦ 
all learning opportunities offered to them from day one. 
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At Mother Goose Corner we aim to offer as rich and as diverse a curriculum as possible for all children, 
including those with an additional need. The use of visual timetables, emotions flashcards, sensory-inspired 
music times and early sign all promote accessibility of our curriculum for all those attending regardless of 
start point, background and/or additional need. We plan for specialist trainers to come into setting to 
provide specific training on such topics as social communication ŀƴŘ ǘƘŜ ΨƴŜǿΩ 9¸C{ ǿƘŜƴŜǾŜǊ ǘƘŜǊŜ Ƙŀǎ ōŜŜƴ 
a significant revision to keep practitioner knowledge as up to date and in-depth as possible. Where certain 
training sessions are prompted by the needs of one individual child, wherever possible, we plan for the 
training to be available for all those at Nursery who are child-facing for the widest reach of knowledge 
possible. For example, we have been proud to care for a child with a gastro-feeding tube and another with 
two Cochlear implants, and designated team members attend regular, specialist training to ensure such 
children are not only welcomed in the setting like all other children, but also that they have every 
opportunity to flourish. Leaders ensure our SEND and EYPP children are accessing their full early years 
education as much as practically possible, and do this through monitoring attendance, being flexible in 
supporting different parental and familial needs, and ensuring all team members know who these children 
are so as to anticipate and respond to any barriers to learning. 
 

We promote active learning and concrete experiences across all 
areas of learning, and successfully provide this through cookery, 
themed role play areas which change regularly, indoor and outdoor 
games, den building, puppet shows, musical and dancing games, 
construction, science experiments, and respectful turn taking. 
/ƘƛƭŘǊŜƴΩǎ ƛƴŘŜǇŜƴŘŜƴŎŜ ƛǎ ŜƴŎƻǳǊŀƎŜŘ ōȅ having helpers at meal 
times to set the tables, and a system for clearing away which 
allows children to scrape their own bowl/plate as well as place 
their used cutlery and crockery in the corresponding wash tubs. We 
use basic sign with our toddler children to help promote 
communication, and are now starting to introduce this with our 
babies. 
 
All elements of our curriculum are underpinned by having an 
environment which is rich in language, and team members are 
trained to understand the way in which language is integral in 
either creating or removing barriers ǘƻ ǎǳŎŎŜǎǎ ƛƴ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭΩǎ 
early and later life. From a varied array of different reading 
literature (story books, poem books, newspapers and magazines), 

to labels on all resources available for the children, written language is visible at all points and to all children. 
Meaningful interactions between adults who are confident to explore a topic verbally with a child ς asking 
questions and encouraging the child to ask their own questions in return ς provide genuine opportunity to 
practice speech and listening skills as well as manners. Team members are regularly reminded to never 
ǳƴŘŜǊŜǎǘƛƳŀǘŜ ŀ ŎƘƛƭŘΩǎ ŀōƛƭƛǘȅ ǘƻ ŀōǎƻǊō ƴŜǿ ƭŀƴƎǳŀƎŜΣ ŀƴŘ ǘƻ ƛƴŎƭǳŘŜ ŀǎ ƳǳŎƘ ƴŜǿΣ ǎǇŜŎƛŀƭƛǎǘΣ Ǉƻǎƛǘƛƻƴŀƭ ŀƴŘ 
mathematical vocabulary and as frequently as possible. 
 
 
2022 Targets to Further Improve: 

¶ Extended moderation between key workers of different rooms: key workers to visit other age groups 
ŀƴŘ ƻŦŦŜǊ ŦŜŜŘōŀŎƪ ƻƴ ƛƴŘƛǾƛŘǳŀƭ ŎƘƛƭŘǊŜƴΩǎ ŀǎǎŜǎǎƳŜƴǘǎ ŀŦǘŜǊ ƻōǎŜǊǾƛƴƎ ǘƘŜ ŎƘƛƭŘ ƛƴ ǘƘŜƛǊ ōŀǎŜ ǊƻƻƳΦ 
Staffing as a result of Covid has made it particularly challenging to actually carry this out despite it 
having been planned since 2019; as such, the target remains in-place. 

¶ Consistency of efficiency: while we strongly believe that each age room should retain the freedom to 
modify the way in which they keep track of learning intentions and format planning while following a 
consistent, overall Nursery curriculum/framework, there is opportunity to have the efficiency of each 
ǊƻƻƳΩǎ ǎȅǎǘŜƳǎ ōŜǘǘŜǊ ŀƭƛƎƴŜŘΦ 
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¶ ChildrenΩǎ ƛƴǇǳǘΥ ǿŜ ŀǊŜ ƴƻǿ ǇƭŀƴƴƛƴƎ ŦƻǊ ŎƘƛƭŘǊŜƴ to contribute towards their own learning 
intentions and planningΣ ŀǎ ǿŜƭƭ ŀǎ ŦƻǊ ŀŘǳƭǘǎ ǘƻ ǘŀƪŜ ŀ ŎƘƛƭŘΩǎ ƛƴǘŜǊŜǎǘǎ ŀǎ ŀ ŦǊŀƳŜǿƻǊƪ ŦƻǊ ǊŜƎǳƭŀǊ 
learning intentions and planning. 

¶ /ƻƴǎǳƭǘ ǿƛǘƘ ǘŜŀƳǎ ƻƴ ΨaƻǘƘŜǊ DƻƻǎŜ /ƻǊƴŜǊ /ǳǊǊƛŎǳƭǳƳ DƻŀƭǎΩ ǘƻ ǎƘŀǊǇŜƴ ƻǳǊ ƻǿƴ bǳǊǎŜǊȅ ƘƻǇŜǎ 
and aspirations for the children, to sit alongside the EYFS curriculum. 
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2. BEHAVIOUR AND ATTITUDES 
 
We believe our behaviour and attitudes are outstanding. 
 
 
Children at our setting are confident and happy learners. We believe ŀ ŎƘƛƭŘΩǎ ƳƛƴŘǎŜǘ ŀƴŘ ŀǇǇǊƻŀŎƘ ǘƻ 
learning should be cultivated to become one of curiosity and courage, so that the very best of outcomes, 
both in and after Nursery as well as into adulthood, can be achieved. While our academic curriculum is 
integral to the care we provide, our overall and cultural capital frameworks which aim to help the children 
become compassionate, understanding and thriving contributors to society are essential. 
 
Practitioners are encouraged to ensure their thoughtful and targeted curriculum feels as natural and as 
unforced as possible, by planning for learning intentions to be closely linked to their current interests and 
passions. Practitioners take their lead from what the children communicate to us at Nursery ς verbal and 
non-verbal ς and by speaking with parents and carers about their lives and activities outside Nursery on a 
daily basis at drop off and pick up times. Parents who we see less often due to having non-primary caregivers 
bring to and take the children from Nursery are reached out to in other ways which suit them best, be it a 
communication ŘƛŀǊȅΣ ŜƳŀƛƭǎΣ ǊŜƎǳƭŀǊ ŀƴŘ ǎŎƘŜŘǳƭŜŘ ǘŜƭŜǇƘƻƴŜ Ŏŀƭƭǎ ŀƴŘκƻǊ ¢ŜŀƳǎ ƳŜŜǘƛƴƎǎ ǎƻ ǘƘŀǘ ǿŜ ŘƻƴΩǘ 
miss out on valuable knowledge about their child.  
 
Practitioners take great joy in exposing the children to as many 
new areas and topics of interest as possible, through trips out 
and about, modelled themed play at Nursery, and researched, 
educational sources such as real-life video clips of polar bears in 
the south pole, for example, to help them find new passions and 
areas of interest. This again is shared with parents/carers at pick 
up and drop off times, scheduled tracker feedback sessions, and 
via our online learning journal system iConnect/ParentZone. 
 
The Characteristics of Effective Learning are embedded into the 
Nursery curriculum alongside the Development Matters 
framework, so that how the children learn is given as much due 
care and respect as what they learn: 

¶ Playing and exploring: our varied and well-resourced 
child areas are thoughtfully laid out to be enticing and 
accessible to all children, regardless of their level of 
ability. Practitioners understand the importance of a 
well-presented play space which caters to the various 
needs of all children. Adults actively use resource rotation systems to support a constantly varied and 
challenging offering of natural, heuristic and focussed-purpose learning resources. 

¶ Active learning: practitioners consciously provision for open-ended activities such as junk modelling, 
free painting, varied construction play, different themed small world, home-made scented play-
doughs and sand/water/natural resource play in order to promote genuine exploration and the 
opportunity to practice natural problem-solving skills. Open-ended conversations both at circle times 
and Ψƛn the momentΩ allow practitioners to ask non-dichotomous questions and promote deeper 
thinking. We are now also focussing on a greater team awareness of Higher Order Thinking to embed 
into everyday interactions. 

¶ Creating and thinking critically: practitioners are confident to veer-off from the story they are reading 
ǘƻ ŜȄǇƭƻǊŜ ǉǳŜǎǘƛƻƴǎ ǇƻǎŜŘ ōȅ ŎƘƛƭŘǊŜƴ ƻƴ ǊŜƭŀǘŜŘ ǘŀƴƎŜƴǘǎΣ ŀƴŘ ǘƻ ŀǎƪ ǉǳŜǎǘƛƻƴǎ ǿƘƛŎƘ ƘŀǾŜƴΩǘ ōŜŜƴ 
engineered for an expected answer. Children are encouraged to contribute their own individual ideas 
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and ways of thinking through a wide variety of means such as music, dance, art, imaginative play and 
language and are praised by adults for their willingness to and confidence in contributing. 

 
Team members are encouraged to explore a wide range of frameworks to monitor the overall well-being and 
learning/development of their key children ς from the Leuven scales to Schemas ς to help focus on those 
areas most important for a child in their specific learning journey at any given time.  
 
Child happiness monitored by in-room observations, and these show good attitudes and behaviour from the 
children as well as a sound ability to make and sustain meaningful relationships with peers and adults. 
Children show pride of their work, and enjoy finding their masterpieces on the wall which have their name 
clearly displayed for little eyes to read. Parents share how happy their children are to attend Nursery both 
verbally to the team at Nursery and also publicly online: 
 
ΨShe is happy to go in every day and runs off without even saying bye! Being at nursery my daughter has 
gone from a nervous little girl who wouldn't even go on a slide at the park to an excitable toddler going 
on a heater skelter and even a roller coaster at the beach.Ω ς Parent of the Nursery; June 2021 
 
ΨMy daughter has been going to Mother Goose since she was 18 months old and has always enjoyed 
going. Now that she is 3 and in preschool we always look forward to hearing about her day! Her 
άǘŜŀŎƘŜǊǎέ ŀǊŜ ƘŜǊ άōŜǎǘ ŦǊƛŜƴŘǎέΣ ǎƘŜ ƭƻǾŜǎ ǘƻ ƛƴǘŜǊŀŎǘ ǿƛǘƘ ŀƭƭ ƻŦ ǘƘŜ ǎǘŀŦŦ ǿƘƻ ŀǊŜ ǉǳƛǘŜ ŦǊŀƴƪƭȅ ōǊƛƭƭƛŀƴǘΦΩ 
ς Parent of the Nursery; June 2021 
 
ΨMy child is so happy to go to nursery όΧύ she loves her friends, and she loves the ladies who look after 
her. She has learned so many things, and her English is so good now.Ω ς Parent of the Nursery; June 2021 
 
ΨMy son only goes one day a week (I would love for him to go more!) he settled in really quickly 
considering this ŦŀŎǘ ŀƴŘ L ōŜƭƛŜǾŜ ǘƘŀǘΩǎ Řƻǿƴ ǘƻ the staff and nursery creating an environment that is 
fun, friendly and engaging and offering a wide range of activities. My son loves it, he is always really 
chatty after pick up telling me about his day.Ω ς Parent of the Nursery; June 2021 

 
ΨMy son loves going in, in the morning and when going to bed he is excited to know when he wakes up, 
he is going to nursery. That in itself is a review of outstanding. Thank you everyone for being yourself and 
thank you for everything you do. You truly are an amazing bunch.Ω ς Parent of the Nursery; May 2021 
 
ΨόΧύ every single person at Mother Goose where so incredibly kind, supportive and above all made my 
baby girl feel like part of the family. She settled in well and shined with confidence after a short period of 
time, she adores everyone there όΧύ. I cannot fault this nursery at all and recommended it to anyone and 
everyone.Ω ς Parent of the Nursery; May 2021 
 
Ψ!ŦǘŜǊ Ƴȅ ǎƻƴϥǎ ŦƛǊǎǘ Řŀȅ ƘŜ ǎŀƛŘ ǘƻ ƳŜ άŎŀƴ L ǎǘŀȅ ŀǘ ƴǳǊǎŜǊȅ ŦƻǊŜǾŜǊέΦΩ ς Parent of the Nursery; May 2021 

 
In our focus for achieving the highest standards possible for all children, and linked to robust safeguarding, 
much due diligence is given to attendance patterns of the children. One hour is left after the latest time as 
would be normal for a child to arrive who is scheduled to be in that day before a well-being call is made to 
the parent/carer, and a record for the specific reason for absence noted on the registers for review by the 
senior team. Where patterns of absence start to establish, supportive conversations are instigated by key 
workers and senior practitioners with the parents/carers to identify barriers to learning such as transport, 
session times and/or mental health matters, and an effective plan put in place to support. We have found 
over the past 18-months in particular that this is especially important for our more vulnerable children such 
as those in receipt of the EYPP, any government funding and/or those with an established SEND. 
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2022 Targets to Further Improve: 

¶ Introduce more structure and planning to the calendar of emails sent to parents and carers, to 
ƛƴŎƭǳŘŜ ŀ CǊƛŘŀȅ Ψ[ŜŀǊƴƛƴƎ IŀŎƪ ŦƻǊ ǘƘŜ ²ŜŜƪŜƴŘΩ ŜƳŀƛƭ ŀƴŘ ŀ ǊŜƎǳƭŀǊ ŜƳŀƛƭ ŦƻŎǳǎǎŜŘ solely on how 
they can include different speech and language activities/tools in a simple and effective way. 

¶ {ŜƴŘ ƻǳǘ ǇƭŀƴƴŜŘ Ψ/ƻƳƳǳƴƛŎŀǘƛƻƴǎ tǊŜŦŜǊŜƴŎŜǎΩ {ǳǊǾŜȅaƻƴƪŜȅ to gain feedback on which type of 
communication parents/carers best prefer (in-person, posters, email, ParentZone posts, social media 
etc.). 

¶ Plan for Behaviour Management training to become part of the basic, induction offering for new 
team members in their first week at Nursery. 

¶ To research on ways in which we can incorporate fƻŎǳǎǎŜŘ ǿƻǊƪ ƻƴ ŎƘƛƭŘǊŜƴΩǎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ at 
Nursery, as well as the actions above. 

¶ Higher Order Thinking: to plan and run a training session for team members on HOT and work to 
include in-room coaching and mentoring of adults in its real-life implementation. 
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3. PERSONAL DEVELOPMENT 
 
We believe our personal development is outstanding. 
 
 
We are incredibly proud to be an extremely diverse, multi-cultural body of adults and children at Mother 
Goose Corner. We welcome and celebrate all adults and children into our Nursery family, and monitor the 
different languages, countries, and cultural-religious backgrounds of all those in the setting on a termly basis 
to ensure our curriculum, planning and overall offering remain current and relevant for those in attendance. 
 
As of 31st December 2021, out of 111 children on register we speak 23 different languages and practice 9 
different religions. We are training a new ENCo at present, and while their training is not scheduled to 
conclude until March 2022, they have already re-drawn our Equalities and Inclusion policy and procedure to 
reflect all current and updated guidance, and have consulted with the team on our Nursery ethos from an 
Equalities and Inclusion perspective.  

 
/ƘƛƭŘǊŜƴΩǎ ǇŜǊǎƻƴŀƭΣ ǎƻŎƛŀƭ ŀƴŘ ŜƳƻǘƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƻǾŜǊŀƭƭ 
state of mental health and well-being are placed paramount. 
Practitioners place great importance on effective circle times focussed 
on asking and exploring how each child is feeling that day, and on using 
visual aids such as our emotions flashcards to help children understand 
their emotions by acknowledging and labelling the emotion for the 
ŎƘƛƭŘ ŀǎ ƛǘ ƛǎ ŜȄǇŜǊƛŜƴŎŜŘΦ ¢ƘŜ bǳǊǎŜǊȅΩǎ Ψ{ǘŜǇǇŜŘ !ǇǇǊƻŀŎƘ ǘƻ 
.ŜƘŀǾƛƻǳǊ aŀƴŀƎŜƳŜƴǘΩ ŀƛƳǎ ǘƻ ǇǊƻǾƛŘŜ ŀ ŎƻƴǎƛǎǘŜƴǘ ŀǇǇǊƻŀŎƘ ƻǾŜǊŀƭƭΣ 
while allowing appropriate freedom to ensure it remains specific, 
relevant and effective for each child as a unique individual.  

Children are encouraged to acknowledge their feelings while adults 
ƭŀōŜƭ ǘƘŜƳ ŎƭŜŀǊƭȅ ŀǎ ǘƘŜȅΩǊŜ ŜȄǇŜǊƛŜƴŎƛƴƎ ǘƘŀǘ ŜƳƻǘƛƻƴ όάL Ŏŀƴ ǎŜŜ 
ȅƻǳΩǊŜ ŀƴƎǊȅ ǊƛƎƘǘ ƴƻǿ ōŜŎŀǳǎŜ ȅƻǳǊ ŦǊƛŜƴŘ ǘƻƻƪ ȅƻǳǊ ōƻƻƪέύ ŀƴŘ ǘƻ 
normalise these emotions so that children feel comfortable and safe in 
the knowledge that they can learn how to manage their emotions while 

ŀƭǎƻ ōŜƛƴƎ ǘŀǳƎƘǘ ƘŜŀƭǘƘȅ ōƻǳƴŘŀǊƛŜǎ όάLǘΩǎ ƻƪŀȅΣ L ǿƻǳƭŘ ōŜ ŀƴƎǊȅ ǘƻƻΦ .ǳǘ ǿŜ ŎŀƴΩǘ Ƙƛǘ ƻǳǊ ŦǊƛŜƴŘǎ ǿƘŜƴ ǿŜ 
ōŜŎƻƳŜ ŀƴƎǊȅέύΦ ¢Ƙe aim is for children to understand, acknowledge, embrace and effectively manage their 
emotions so they can flourish in a supportive and open environment. Children are also in turn encouraged to 
ōŜ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜƛǊ ŦǊƛŜƴŘǎΩ ŜƳƻǘƛƻƴǎ ǘƘǊƻǳƎƘ ƻǳǊ b5b! ΨDƻƭŘŜƴ wǳƭŜǎΩ ǿƘƛŎƘ ŦƻǎǘŜǊ Ƴǳǘǳŀƭ ǊŜǎǇŜŎǘ ƻŦ 
ƻǘƘŜǊǎΩ ǘƘǊƻǳƎƘ ŜȄǇƭƻǊŀǘƛƻƴ ƭŜŘ ōȅ ŎǳǊƛƻǳǎ ǇǊŀŎǘƛǘƛƻƴŜǊǎΦ 

Adults use carefully chosen resources specifically targeted to support the children in their emotional well-
being, regularly will look to buy books which help a child going through a particular transition/challenging 
experience. In 2021 for example ǿŜ ōƻǳƎƘǘ ōƻƻƪǎ ǎǳŎƘ ŀǎ Ψ[ƛǘǘƭŜ aŜŜǊƪŀǘΩǎ .ƛƎ tŀƴƛŎΩΣ Ψ¢ƻƻ {Ƙȅ ŦƻǊ {Ƙƻǿ ŀƴŘ 
¢ŜƭƭΩΣ Ψ¢ŜŀǊ ¢ƘƛŜŦΩΣ Ψ¢ƘŜ /ƻƭƻǳǊ aƻƴǎǘŜǊΩ ŀƴŘ ΨǘƘŜ DƛǊƭ ǿƛǘƘ ¢ǿƻ 5ŀŘǎΩ ǘƻ ǊŜŀŘ ǿƛǘƘ all children to openly 
ǎǳǇǇƻǊǘ ǘƘŜ ŎƘƛƭŘ ƛǘ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ ǎǳǇǇƻǊǘΣ ŀƴŘ ŀǘ ǘƘŜ ǎŀƳŜ ǘƛƳŜ ǘƻ ƴƻǊƳŀƭƛǎŜ ǘƘŜ ǘƻǇƛŎ ǿƛǘƘ ǘƘŀǘ ŎƘƛƭŘΩǎ 
peers. 
 
Practitioners move quickly to work closely with parents and promote as smooth and swift a settling-in 
process as possible by allocating and informing the parent/carer of their key worker on their first sessions, 
also introducing the child and parents/carers to the whole room team, and conducting either a stay and play- 
or room tour-style first settling in session. Despite parents/carers having viewed all rooms at Nursery when 
they first come to look around, they are also offered a refresher room tour of the next room their child is 
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transitioning into when they are ready to move either from the Baby Suite to the Tweenies, and/or from the 
Tweenies to the Pre-School.  
 
Key workers are allocated to a child and their family from their first visit, however if during the settling in 
process a child builds a stronger relationship with another adult in the room, we will ς with the 
ǇŀǊŜƴǘΩǎκŎŀǊŜǊΩǎ ǇŜǊƳƛǎǎƛƻƴ ς ǘŀƪŜ ƻǳǊ ƭŜŀŘ ŦǊƻƳ ǘƘŜ ŎƘƛƭŘΩǎ ŘŜƳƻƴǎǘǊŀǘŜŘ ǇǊŜŦŜǊŜƴŎŜǎ ŀƴŘ ŎƘŀƴƎŜ ƪŜȅ 
worker. 
 
The Nursery has two qualified chefs who cook all meals fresh every day, and who balance the food provided 
to ensure a healthy and tasty diet is provided. Parent/carer input is sought for the menu by asking them what 
meals are favourites for home before a new menu is finalised, as well as if they have any particular dishes 
which reflect their cultural and/or ethnic backgrounds. The menu is also modified on an ad-hoc basis to 
include dishes reflecting particular cultural and religious events celebrated by our families of the Nursery 
throughout the year ς Chinese New Year, Thanksgiving and Christmas, for example ς and any new menu is 
run for a trial period of three weeks before being finalised so we can take our lead from the children, add 
more in of what they like and remove/modify what they do not.  
 
We regularly research new and improved ways of working with regards to our food preparation, and in 2021 
for example removed raisins from the snack offering as per governmental advice, and developed our in-
house Food Handling Training to include a new section on how to cut foods safely and minimise foods 
presenting as a choke hazard as far as practically possible. Menus are created while following nutritional 
guidance offered by Public Health England, and parents/carers are consulted before a new menu is drawn up 
so we can include favourites from home which reflect the diverse cultural backgrounds of our families of the 
Nursery. Adults are encouraged to eat their own lunch at the same time as the children to demonstrate 
sound table manners, using appropriate cutlery in the correct way, and to lead conversations which discuss 
what healthy and non-healthy foods are, as well as where they come from. 
 
With our three, separate gardens we ensure all children are as active 
for as much of the day as possible to promote a high level of physical 
health. Our Baby Garden and Main Garden are designed to 
appropriately challenge each age group with their fixed and free-
standing climbing equipment and free-moving push-alongs and bikes. 
Children who enjoy transporting use wheelbarrows to move larger 
items across the garden, and chariot-style trikes allow children to 
work together and ride tandem across the astro-grass. Our cascading 
waterfall waterplay station and outdoor mud kitchen encourage 
children to explore, pour, mix and pat while using specific verbs when 
chatting with adults and peers. 
 
Practitioners ensure all seven areas of learning are catered for inside 
as well as outside by taking mobile fancy dress, reading and mark-
making resources outside in all types of weather. Practitioners in the 
Pre-School also incorporate yoga and Zumba sessions as a part of our 
indoor physical activity offering, and after using the session as an excellent means of practicing positional 
ƭŀƴƎǳŀƎŜ ǿƛǘƘ ōƻŘȅ ǇŀǊǘǎΣ ǘƘŜƴ ǳǎŜ ŀ Ŏƻƻƭ Řƻǿƴ ǘƻ ŘǊŀǿ ǘƘŜ ŎƘƛƭŘǊŜƴΩǎ ŀǘǘŜƴǘƛƻƴ ǘƻ ǘƘŜƛǊ ŎƘŜǎǘǎΣ Ƙƻǿ Ŧŀǎǘ 
their hearts are beating and how quick their breathing has become to improve self-awareness and to talk 
about how exercise affects their bodies for the better. 
 
Practitioners are aware of their duty to not only keep the children safe, but also to help the children and 
their families understand how to keep themselves safe. We incorporate such safety schemes as the NSPCC 
tŀƴǘǎ /ŀƳǇŀƛƎƴ ŀƴŘ ǊŜŀŘ ǎǘƻǊƛŜǎ ǎǳŎƘ ŀǎ Ψ{ƻƳŜ tŀǊǘǎ !ǊŜ bƻǘ CƻǊ {ƘŀǊƛƴƎΩ ǘƻ ƛƴƛǘƛŀǘŜ ŀƴŘ ŜȄǘŜƴŘ ŘƛŀƭƻƎǳŜ 
between adults and children in Nursery, and share Online Safety booklets made and provided by a national 
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telecoms provider to parents for reading at home. Where children are showing an awareness or knowledge 
of television shows or online content beyond their years, supportive practitioners speak openly with 
parents/carers about ways of securing technology at home and signpost where they may go for further help. 
 
We further focus on the concept of children keeping themselves safe through in the moment conversations, 
topical group time themes, and focussed talks at appropriate moments such as with the Lifeguards when we 
go swimming and with the emergency services when the fire brigade or police officers come to visit. Children 
have a consistent group of practitioners caring for them who promote respect of personal space, with the 
aim of the children becoming used to this level of respect so much that ς should it not ever be afforded to 
them ς they recognise this and know how to speak out confidently.  
 
We promote cultural capital as authentically as possible by not only having weekly swimming sessions, 
nature walks, park visits and library trips for the children to engage with ς Covid-19 permitting ς but also by 
seeking help from parents and team members of certain religions to share their cultural experiences with us 
through the means of dress, music, art and dance.  
 

Ψ!ǘ ƳƻǘƘŜǊ DƻƻǎŜΣ ŜǾŜǊȅ ŎƘƛƭŘ ƛǎ ŎŀǊŜŘ ŦƻǊ ŀƴŘ ŜƴŎƻǳǊŀƎŜŘ 
to develop their own interests as well as participating in the 
organised activities. We really couldn't ask for more from 
the team; from sports days, woodland adventures, bus 
rides, swimming lessons, visits from firefighters, to Polish 
Christmas songs, French stories and learning about cultures 
and food around the world, our children are stimulated and 
Ŧǳƭƭ ƻŦ ǿƻƴŘŜǊ ŀǘ ǘƘŜ ŜƴŘ ƻŦ ŜŀŎƘ ŘŀȅΦΩ ς Parent of the 
Nursery, March 2020 
 
Children are encouraged to talk about religious and cultural 
events at Nursery after they have happened so as to enable 
them to contribute their own lived experiences and 
emotions, supporting confidence of speaking, the use of 
specific vocabulary and the practicing of memory recall. 

Focusses within these conversations are not only the beautiful and unique things that make us different, but 
also that which we have in common. British values are embedded into the curriculum, and the four elements 
of democracy, individual liberty, rule of law and mutual respect and tolerance are used as cornerstones for 
the way in which we support our own mini-societies in each Nursery room to run. 
 
We display images of local landmarks at child height in the rooms to help promote a familiarity of the local 
environment outside of Nursery, and to promote conversation amongst the children and practitioners while 
they talk about both what the landmark is and who has visited it. External visitors are invited in ς again 
Covid-19 protocol permitting ς including police officers and their cars, fire persons and their trucks, dentists, 
local park rangers, and even vets when they visit our two Nursery dogs for their check ups which last took 
place in the Pre-School so the children could observe the check up process, using the scanner to find the 
ŘƻƎΩǎ ƳƛŎǊƻŎƘƛǇ ǘƘŜƳǎŜƭǾŜǎΣ ŀƴŘ ŀǎƪƛƴƎ ǘƘƻǳƎƘǘŦǳƭ ǉǳŜǎǘƛƻƴǎ ǘƻ ƻǳǊ ǾƛǎƛǘƛƴƎ ŜȄǇŜǊǘǎΦ  
 
Other visitors in the past two years which particularly enrich the learning experiences of the children have 
included the Happy Chick Company and also the Reindeer Centre who brought two adult and a young 
reindeer to visit in the winter just before lockdown. Children reflect meaningfully on all of these experiences 
by talking about these visits and interactions with excited and engaging adults, reliving photos and videos on 
our online learning journals, singing topical/related songs, drawing their experiences to create displays and 
books available for all to enjoy. 
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2022 Targets to Further Improve: 

¶ Introduce Behaviour Management moderation between Room Leaders of different base rooms. 

¶ Book in more cultural and religious off-site experiences such as visiting a Christian Church at Easter, 
and/or a Mosque during Eid. 
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LEADERSHIP AND MANAGEMENT 
 
We believe our leadership and management are outstanding. 
 
 
We as a setting are led by an established team of two Managers and two Deputy Managers who have now 
been working together as a group of four to lead Mother Goose Corner for nearly 11 years. Combined, our 
ƭŜŀŘŜǊǎƘƛǇ ǘŜŀƳ Ƙŀǎ ŀ ǘƻǘŀƭ ƻŦ см ȅŜŀǊǎΩ 9ŀǊƭȅ ¸ŜŀǊǎ-specific experience. Our leadership and management 
approach is one led by high expectations, compassion, an intrinsic focus on family and mutual respect. 
 
 
Over-arching principles 
 
The Senior Team at our setting are expected to be a presence throughout the whole Nursery on a daily basis, 
ŀƴŘ ǘƻ ƻǇŜǊŀǘŜ ŀƴ ΨƻǇŜƴ ŘƻƻǊΩ ǇƻƭƛŎȅ ŦƻǊ ŀƭƭΣ ǿƘŜǊŜ ǘŜŀƳ ƳŜƳōŜǊǎ ǿƘƻ ōǊƛƴƎ ŦƻǊǿŀǊŘ ǿƻǊǊƛŜǎ ŀƴŘκƻǊ 
concerns are listened to and treated with compassion. These senior team members are given the autonomy 
to respond swiftly to matters brought to their attention.  
 
In having a senior team of four different adults, all team members at Nursery are given the freedom to 
approach whichever one of these four individuals they feel most comfortable with about any given matter. 
The understanding is that it is more important for a concern to be brought forward to one of the senior team 
for dealing with ς even if they are not necessarily the one who is designated to deal with that particular area 
of practice ς than for something important not to be brought forward at all. This approach helps us to 
protect our open and safeguarding-orientated ways of working at Nursery, as well as our practitioners. 
   
 
Safeguarding and Child Protection 
 
²Ŝ ŦƻǊƳŀƭƭȅ ǊŜǾƛŜǿ ǘƘŜ bǳǊǎŜǊȅΩǎ ǎŀŦŜƎǳŀǊŘƛƴƎ ŀƴŘ ŎƘƛƭŘ ǇǊƻǘŜŎǘƛƻƴ ό{D/tύ ǇƻƭƛŎƛŜǎ ŀƴƴǳŀƭƭȅΣ ŀƴŘ ŀǎ ǿŜƭƭ ŀǎ 
completing our separate annual SGCP audit, our DPOs respond quickly to news and updates shared daily and 
weekly on the Cambridgeshire Knowledge Hub to ensure all ways of working remain thoroughly up to date. 
Updates are cascaded through seniors to their teams, and directly to practitioners verbally, via in-house 
training, through email, and in our private Facebook group page.  
 
DPOs refresh their desiƎƴŀǘŜŘ ǇŜǊǎƻƴΩǎ ǘǊŀƛƴƛƴƎ ōƛ-annually, and attend additional training in-between these 
dates to refresh upon and extend the group knowledge we hold at Nursery. All team members at Nursery 
receive a SGCP overview before starting work with the children, a thorough SGCP training session in the first 
week of starting with us, and an annual refresher. Within this session ς which is updated annually as an 
absolute minimum ς all team members receive training on Prevent, British Values, Child sexual exploitation, 
FGM, Breast ironing, Internet safety, Parental mental ill-health and Domestic abuse. Next to be added to our 
in-house training is the topic of witchcraft.  
 
We continued to conduct our CPSG and Food Safety/Allergens training as a priority throughout the whole of 
lockdown and the on-going COVID-19 response, modifying our delivery methods and styles in order to 
prioritise our team membeǊǎΩ ƪƴƻǿƭŜŘƎŜ ƻŦ ǘƘƛǎ ǘƻǇƛŎ whilst adhering to all government guidance in-place. 
 
All practitioners are required to read our full Child Protection and Safeguarding Policy and Procedure in the 
one week following their full SGCP training session upon startinƎ ŀƴŘ ǘƻ Ǉŀǎǎ ŀ ǎǳōǎŜǉǳŜƴǘ ΨǇƻǇ ǉǳƛȊΩ ǘƻ 
ŜƴǎǳǊŜ ǘƘŜȅ ƪƴƻǿ ǿƘŀǘ ǘƻ Řƻ ƛŦ ǘƘŜȅ ŀǊŜ ŎƻƴŎŜǊƴŜŘ ŀōƻǳǘ ŀ ŎƘƛƭŘΩǎ ǿŜƭŦŀǊŜΦ ¢ŜŀƳ ƳŜƳōŜǊǎ ƪƴƻǿ ǿƘƻ ǘƘŜƛǊ 
SGCP leads are ς first and second support as well as off-site and out-of-house contacts ς and information of 
who these key people are is displayed around the setting. Details of when and how to Whistle blow are 
ƛƴŎƭǳŘŜŘ ǿƛǘƘƛƴ ŀ ǘŜŀƳ ƳŜƳōŜǊΩǎ ƛƴƛǘƛŀƭ ƛƴŘǳŎǘƛƻƴ ŀƴŘ ŀǊŜ ŘƛǎǇƭŀȅŜŘ ŎƭŜŀǊƭȅ ƛƴ ǘƘŜ ǎŜǘǘƛƴƎ ŦƻǊ ŀƭƭ ŀŘǳƭǘǎ ǘƻ ǎŜŜΦ 
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Parents who took part in our Summer 2021 Feedback Drive shared positive comments on how safe they felt 
their child was while at Nursery: 
 

ΨI always feel relaxed leaving my daughter, knowing how well she will be cared for and have no doubt 
my son will be just as happy when he joins.Ω ς Parent of the Nursery, June 2021 
 
ΨWe have been overwhelmed by how loving Mother Goose Corner is, which is so important when 
leaving your young child in someone else's care. όΧύ we believe you couldn't find better elsewhere.Ω ς 
Parent of the Nursery, June 2021 
 
ΨThe nursery staff are fantastic, my son always comes home with an abundance of stories about the 
ŀŎǘƛǾƛǘƛŜǎ ƘŜΩǎ ŘƻƴŜ ŘǳǊƛƴƎ ǘƘŜ ŘŀȅΦ LǘΩǎ ǊŜŀƭƭȅ ŎƻƳŦƻǊǘƛƴƎ ǘƻ ƪƴƻǿ ƘŜ ŦŜŜƭǎ ǎŀŦŜ ŀƴŘ ƛǎ ƳŜƴǘŀƭƭȅ 
stimulated throughout his time there.Ω ς Parent of the Nursery, May 2021 

 
ΨόΧύ ŀǎ ŀ aǳƳΣ L ŦŜŜƭ ƘŀǇǇȅ ƎƻƛƴƎ ǘƻ ǿƻǊƪ ƭŜŀǾƛƴƎ Ƴȅ ǇǊŜŎƛƻǳǎ ōŀōȅ ƎƛǊƭ ƛƴ ǘƘŜƛǊ ƳƻǊŜ ǘƘŀƴ ŎŀǇŀōƭŜ 
ƘŀƴŘǎΦΩ ς Parent of the Nursery, May 2021 

 
 
Continual Professional Development 
 
Training and development remains at the core of leadership focus for the Nursery team, with the belief that 
a the true measure of an effective CPD programme is improved outcomes for children. Training should  
be focussed, appropriate and measured for real-life and practical results. We believe that a growth mindset 
and genuine interest in life-long learning appropriate to each individual team member is key in developing 
and maintaining an outstanding Nursery team. 
 
Our priorities for the setting are to promote a rich learning 
environment for children of all starting points and abilities, who 
are supported by enabling practitioners who themselves are 
engaged, excited about learning, and who truly see themselves 
as educators. 
 
Within the Nursery Leadership Team, our Operations & HR 
Manager who holds a MA Hons. in Human Resource 
Management and full Level 7 with the CIPD oversees our staff 
training and development programme. The Senior Team 
encourages all team members at Nursery ς from apprentice to 
senior practitioner ς to have their own specialism (for example, 
SENDCo, ENCo, Health & Safety, Makaton Lead) so as to 
maximise and strengthen the depth of our group knowledge and 
skills base for the benefit of the children. Where a team member 
expresses interest in training on a particular topic, how it will benefit the Nursery children and families as 
well as the individual team member is discussed so as to ensure the right starting mindset for undertaking 
the training. 
 
Team members benefit from a blend of in-house training run by our own senior practitioners, in-house 
training run by visiting specialists, and out-of-house training either online or face-to-face to ensure a breadth 
of learning and development. Some of our most recent training attended has included: 
 
In-House run by external professionals: 

¶ The New Statutory Framework by the NDNA (2021; all team) 
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¶ Full 12-Hour Paediatric First Aid (2020; all team). 
 
In-House run by MGC team: 

¶ Child protection and safeguarding core session (2021; all team) 

¶ Food safety and allergens core module (2021; all team) 

¶ SEND at Mother Goose Corner Nursery (2018; all team) 

¶ Getting Ready for Ofsted (2022; all team). 
 
Out of house run by External professionals: 

¶ SGCP DP Refresher, Cambridgeshire County Council (2021; designated representative) 

¶ SEND DP refresher, Cambridgeshire County Council (2021; designated representative) 

¶ Health and Safety in the Workplace, ROSPA accredited (2021; designated representative) 

¶ Full Mental Health First Aid, MHFA England (2021; designated representative) 

¶ CACHE Level 3 Early Years Educator, Cambridge Regional College (2021 on-going; Nursery apprentice) 

¶ Deaf Awareness Strategies, Sensory Support Team of Cambridgeshire County Council (2021; 
designated key worker to hard of hearing child in Tweenie Room) 

¶ Makaton, Speech and Language Team of NHS (2021; designated key workers to child diagnosed with 
Autistic Spectrum Disorder in Pre-School) 

¶ ENCo Designated Persons, Cambridgeshire County Council (2022 on-going; designated 
representative) 

¶ Prevent, HM Government (2022 on-going; all team). 
 

In-house training sessions run by our own team are refreshed and 
updated every time they are run to check for changes in legislation, 
guidance and general best practice, and honest feedback is sought 
afterwards from all attendees via anonymous online surveys sent 
after the event. Feedback from these surveys is taken on-board 
when planning the subsequent team training session with the aim of 
keeping training as understandable and engaging as possible. 
 
Having a team of mixed skill and experience levels has led us to start 
ŎǊŜŀǘƛƴƎ ŀ ΨǎǘŀƎŜŘ ǘǊŀƛƴƛƴƎ ǇǊƻƎǊŀƳƳŜΩ ƛƴ-house, whereby our more 
experienced team members are able to continue extending and 
layering their professional knowledge, but where our lesser-
experienced colleagues are still being offered ample opportunity to 
build a solid foundation for outstanding practice in the basics. This 
programme currently includes SGCP, Food Safety/Allergens and 
SEND at Mother Goose Corner as essential core modules, and will 
also include Medicines Management and Behaviour Management. 
Plans for higher modules currently include Effective Supervisions 
and Conflict Management. 
 

When assessing whether or not an out-of-house course would be a good fit for a team member, the team 
ƳŜƳōŜǊΩǎ ƻǿƴ ƭŜŀǊƴƛƴƎ ǎǘȅƭŜ ŀƴŘ ǎǳǇǇƻǊǘ ǊŜǉǳƛǊŜŘ ƛǎ ŀǎǎŜǎǎŜŘΥ ǘƘƛǎ Ƙŀǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ƘŜƭǇŜŘ ƻǳǊ ŀǇǇǊŜƴǘƛŎŜǎ 
ensure they receive their Level 2 and Level 3 training in a format which best supports how they learn and 
encourage the best of outcomes. 
 
We have our own supervision and observation framework in place at Nursery, which cycles peer-on-peer 
practice observations in the room with planned supervisions for each team member on a bi-monthly basis. 
This framework has been created by our own Nursery team, and is a flow-style designed framework which 
brings the pedagogical, personal behaviours and general practice feedback and targets from one element 



Mother Goose Corner Nursery & Pre-School 
EY426104 - {ǇǊƛƴƎ IƻǳǎŜΣ {ǇǊƛƴƎ /ƻƳƳƻƴΣ {ǘΦ tŜǘŜǊΩǎ wƻŀŘΣ IǳƴǘƛƴƎŘƻƴ t9нф тCI 

 
23 

into the next in a smooth and holistic fashion. Peer-on-peer practice observations are carried out by the 
senior team, Room Leaders, and the individual themselves on rotation, and each cycle is themed so as to 
bring even greater focus to the improvement of each part of our curriculum. Recent and upcoming themes 
ƛƴŎƭǳŘŜ Ψvǳŀƭƛǘȅ ƻŦ ƛƴǘŜǊŀŎǘƛƻƴǎΩΣ Ψ.ǊƛǘƛǎƘ ǾŀƭǳŜǎΩ ŀƴŘ Ψ¢ŜŀŎƘŀōƭŜ ƳƻƳŜƴǘǎΩΦ ¢ƘŜƳŜǎ ŀǊŜ ǎŜǘ ŀƴŘ ǇƭŀƴƴŜŘ ŦƻǊ ōȅ 
the senior team after joint consultation on what the team is most needing and any topics being given 
particular note in national early years news. 
 
In addition to our normal observations and supervisions, team members also have Well Being catch-ups with 
our Head of Pastoral Care, who in 2021 undertook the full Mental Health First Aid course. These meetings are 
held in rotation to include all those working at Nursery in child-facing roles, and team members can also 
request one sooner than their scheduled turn if they feel they are in need of one. There is a framework of 
questions for the meetings ς including if a practitioner has any concerns about a child or adult at Nursery, 
ŀƴŘ Ƙƻǿ ƘŀǇǇȅ ǘƘŜȅ ŀǊŜ ƻǳǘ ƻŦ ǘŜƴ ƛƴ ƻǳǊ ΨIŀǇǇƛƴŜǎǎ {ŎŀƭŜǎΩ ς and there is also freedom given to go off-topic 
provided that conversation and support can remain on an appropriate level. These meetings are invaluable 
for ensuring team members feel supported in their roles despite various challenges both in and out of 
Nursery, helping them achieve a sound work-life balance, and in ensuring that where a team member has 
needed further support out of house, it is sought. Further plans to support team this coming year include the 
introduction of a well being traffic light system for signalling state of emotional health to colleagues, and an 
Out-of-Hours Staff Well-ōŜƛƴƎ ǇƻƭƛŎȅ ŀƴŘ ǇǊƻŎŜŘǳǊŜ ǘƻ ǇǊƻǘŜŎǘ ǘŜŀƳ ƳŜƳōŜǊǎΩ Řƻǿƴ ǘƛƳŜΦ 
 
In the pursuit of an authentic, 360 degree review, team members are encouraged to seek out constructive 
feedback from colleagues, external professionals, parents/carers, and ς dependent upon their age and 
parental permission, the children as our most important stakeholders ς which has historically been done as 
ǇŀǊǘ ƻŦ ŀ ǘŜŀƳ ƳŜƳōŜǊΩǎ ƳŀƛƴΣ ŀƴƴǳŀƭ ŀǇǇǊŀƛǎŀƭΦ {ƛƴŎŜ ǊŜ-designing our supervision/observation framework 
however, we will now be collating this each year during our annual feedback drive: the next of these is 
scheduled for July 2022. 
 
Covid-19 challenged us to seek out different training delivery methods and as such we now enjoy a blend of 
online and socially-distanced team training. This has helped us to respond better to unexpected events at 
Nursery whilst not compromising on the frequency of our training programme, such as in January 2022 
where due to having had several confirmed Covid-19 cases at Nursery during a week where we had face-to-
face training planned, we were able to conduct this instead via Microsoft Teams with a 92% attendance rate. 
 
 
Wider sector involvement 
 
While we are a local setting, we also recognise our responsibility to liaise with and support our wider sector 
and communities. 
 
At the start of the Covid-19 pandemic and before the UK Government first announced a planned lockdown 
from 26th March onwards, we reached out to the National Day Nurseries Association and offered our support 
to any and all settings in the UK who might be struggling to navigate the new rules. The NDNA published a 
nation-wide tweet which offered our contact details, and we had eleven stand-alone and mid-sized nursery 
groups reach out to us who we then added onto our wider-reach support list.  
 
We supported these fellow professionals via lengthy telephone and email on matters such as fees, 
communications with families, supporting learning at home and ς having a manager who is an Associate 
Member of the CIPD ς we were also able to provide support on HR and furlough-related matters. The way in 
which we responded to the pandemic and how we worked with our families as well as other external 
professionals via our #keepintouch campaign was then featured online in both the NDNA and NurseryWorld 
news feeds. 
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Throughout the unfolding of the pandemic we continued to liaise closely with all local professionals we 
usually would, such as our local primary schools, health visitors, speech and language professionals, specialist 
support teachers and county safeguarding contacts, and modified our means of communication to be virtual 
rather than face-to-face. This maintained our frequency of support received from these professionals, and 
consequently our quality of care provided to children and families which was especially important to our 
more vulnerable group during this time. 
 
We also place great importance on having external bodies contribute towards our practice evaluation, and 
seek feedback from individuals such as our local Early Years Advisor, specialist support teacher, local speech 
and language therapist and health visitors. Our 2021/22 quality monitoring feedback monitoring includes: 
 
ΨI am always happy to hear a child is attending mother goose as I know they will be well supported and also 
that my advice will be implemented and accommodated to the best ability of staff; I can be confident 
knowing that support will be provided without me having to keep checking up that is the case. Not only is that 
great for the children and families I am supporting, but also makes my job much easier! Staff are always 
warm, open and easy to communicate with. Sabba was amazing but also your new senco team feels very 
strong. Thank you to you all for being so wonderful!Ω   
- Senior Practitioner; Speech and Language Therapist, NHS ς January 2022 
 
ΨI have a great relationship with Mother Goose Corner Nursery . I find the staff and management very 
professional at all times and their SENCO's exceptionally knowledgeable about the children under their 
specific care . Staff at Mother Goose access The Health Visiting Team for support and advice in an appropriate 
way , to ensure that they strive to give the best possible care to the children who attend the nursery. I very 
much enjoy visiting Mother Goose Corner as it always seems a happy and buzzing environment for children to 
spend time in.Ω 
- Senior Practitioner; Huntingdon Health Visiting Team, NHS ς January 2022 
 
ΨI have worked with Mother Goose Corner Nursery for a number of years. In my professional role, supporting 
children with SEND and their families, I see first-hand how closely the nursery works with parents and other 


